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2.1 YA N Eiypk

Fokz 2018 JmEab AL 2752 N, HAr AR A 1951 A,

# 70. 89%; LRMEENLAE 801 A, HELAE S ANE 29. 11%.

2. 1. 1 ZZRE Y,

A S| 22 SN S NG

ERWEGT S, EHY, B, %, #HEE, TE, ZRFLERERT]
2K, MWFERMEERDATRE, HEERT 3 A7)0 Bl H 2% 5 AR AR B A B
39.16% , &G AR AE B AR 19.53% , SARZF EAREEL A B AL

1 12.35% .
A L 2 54 40 | 74.07% 10. 50% 14 | 25.93% 3. 67%
% A 37 28 | 75.68% 7. 35% 9 24. 32% 2. 36%
BF G 208 | 140 | 67.31% 36. 75% 68 | 32.69% | 17.85%
2 A 42 25 | 59.52% 6. 56% 17 | 40. 48% 4. 46%
FHrZ% 5% 40 32 | 80.00% 8. 40% 8 20. 00% 2.10%
Nt 381 | 265 | 69.55% 69.55% | 116 | 30.45% 30. 45%
{f R 155 | 101 | 65.16% 65. 16% 54 | 34.84% | 34.84%
%

N 155 | 101 | 65.16% 65. 16% 54 | 34.84% | 34.84%
HLiE 47 45 | 95.74% 20. 93% 2 4. 26% 0.93%
3'a 51 55 9L 70 58 | 82.86% 26. 98% 12 | 17.14% 5. 58%
2 N SR 66 52 | 78.79% 24. 19% 14 | 21.21% 6.51%
BT 2 32 25 | 78.13% 11. 63% 7 21. 88% 3. 26%
Nt 215 | 180 | 83.72% 83. 72% 35 | 16.28% 16. 28%
M EESUHERBSE | 40 20 | 50.00% 10. 26% 20 | 50.00% 10. 26%
= LG 109 | 48 | 44.04% 24. 62% 61 | 55.96% | 31.28%
WX 2% T 2 46 27 | 58.70% 13. 85% 19 | 41.30% 9. 74%
Nt 195 | 95 48. 72% 48.72% | 100 | 51.28% 51. 28%

4:“%/!@} E é“%
" E%}?“ 38 28 | 73.68% 3. 66% 10 | 26.32% 1.31%
" TR 108 | 67 | 62.04% 8. T7% 41 | 37.96% 5.37%
% T E 39 23 | 58.97% 3.01% 16 | 41.03% 2. 09%
o 25t 258 | 201 | 77.91% 26. 31% 57 | 22.09% 7. 46%
- A 55 1 91 71 78. 02% 9. 29% 20 | 21.98% 2.62%
ﬁ“/\/‘—‘é—‘: . 0 . 0 . 0 . 0
NS eHRE 33 29 | 87.88Y% 3. 80% 4 12. 12% 0. 52%
Y g 89 66 | 74.16% 8. 64% 23 | 25.84% 3.01%
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H 7 5% 44 | 30 | 68.18% 3.93% 14 | 31.82% 1. 83%

T 64 | 55 | 85.94% 7. 20% 9 | 14.06% 1. 18%

/N 764 | 570 | T74.61% 74.61% | 194 | 25.39% | 25.39%

2| Mtk 92 | 72 | 78.26% | 29.88% | 20 | 21.74% 8. 30%
7N R 69 | 42 | 60.87% 17.43% | 27 | 39.13% | 11.20%
e PR T 80 | 51 | 63.75% | 21.16% | 29 | 36.25% | 12.03%
/N 241 | 165 | 68.46% | 68.46% | 76 | 31.54% | 31.54%

i 1951 | 1376 70.53% | 575 29. 47%
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ERE PS5 TR AL
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1951 | 575 | 29.47% | 1376 | 70.53%
o A 54 14 | 25.93% | 40 | 74.07%
ik 37 9 24.32% | 28 | 75.68%
Gl = 208 68 | 32.69% | 140 | 67.31%
P02 42 17 | 40.48% | 25 | 59.52%
bR 22357 5 9 5 40 8 20.00% | 32 | 80.00%
P2 155 54 | 34.84% | 101 | 65. 16%
HiE 47 2 4.26% | 45 | 95.74%
55 70 12 | 17.14% | 58 | 82.86%
B e 27 32 7 21.88% | 25 | 78.13%
WX 2 55 38 A 66 14 | 21.21% | 52 | 78.79%
= B 5 gk 40 20 | 50.00% | 20 | 50.00%
AR A At TRE 109 61 | 55.96% | 48 | 44.04%
e 46 19 | 41.30% | 27 | 58.70%
GEEMEEERAR 38 10 | 26.32% | 28 | 73.68%
TR 108 41 | 37.96% | 67 | 62.04%
3% B 4 39 16 | 41.03% | 23 | 58.97%
b 258 57 | 22.09% | 201 | 77.91%
i 55 % B 91 20 | 21.98% | 71 | 78.02%
NS N 33 4 12.12% | 29 | 87.88%
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801 318 | 39.70% | 483 | 60.30%

THEANUE B 100 80 | 80.00% | 20 | 20.00%

b 5 S 5% 143 61 | 42.66% | 82 | 57.34%

Z21h 258 51 19.77% | 207 | 80.23%

LRENAE | ERSFS5RS 46 23 | 50.00% | 23 | 50.00%
RS Ak A 103 54 | 52.43% | 49 | 47.57%

iR B 33 5 15.15% | 28 | 84.85%

i 55 492 8 19.05% | 34 | 80.95%

FERHRS 76 36 | 47.37% | 40 | 52.63%
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A 9 0. 33% ]I R H IR X 26 0. 94%
LI3E 2 0. 07% HFEE 16 0. 58%
LA 4 0. 15% HER T 1 0. 04%
A 15 0. 55% IPIES 11 0. 40%
EEA 19 0. 69% pr Ik 9 0. 33%
VNS 41 1. 49% aEgEE/RHIBIX | 8 0. 29%
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i 15 6. 55%
B 2 0. 87%
WA 38 16. 59%
LA 13 5. 68%
J"HRA 21 9. 17%
IPNES 3 1.31%
7R 1 0. 44%
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Hh I8 R W ERAT IR A A TR A ] 1 FENEH] 1
WALERAT B A IR 2 7] 4 R ARAT 3
H JEERAT I A PR 2 ) 1 WAL 1
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2. 2. 4 BHE R HEER
Tt B R i N 1 1. 82%
Tt R AR RO 5 1 1. 82%
Tt E BT 2 e 1 1. 82%
Tt TR T K 1 1. 82%
Tt G 2 B 1 1. 82%
Tt I = 1 1. 82%
i S 2 K 1 1. 82%
R FEMEL T K2 1 1. 82%
R NGNS 1 1. 82%
R ALK 4 7.27%
R WAL Tl k2 1 1. 82%
R AL B B 2 3. 64%
Tt WAL T 75K 1 1. 82%
Tt T B e 2 Bt 1 1. 82%
Tt HE R T R A 2 3. 64%
Tt TLI5 KA 1 1. 82%
Tt ISP 1 1. 82%
Tt TR 1 1. 82%
Tt N 3 5. 45%
R IR 1 1. 82%
Tt Vg )1 K 5 1 1. 82%
i TP K 1 1. 82%
R AR UL 1 1. 82%
R M AN 2 3. 64%
Tt TSI N 1 1. 82%
Tt EWIEL I NE 2 3. 64%
Tt R TR 2 3. 64%
Tt N 1 1. 82%
Tt 7h B K 1 1. 82%
Tt A K 1 1. 82%
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R WL 28 K2 1 1. 82%
R Hh [ 5 oK GERGBO 1 1. 82%
R Hh R 0 28 B R A 3 5. 45%
R R TR K 6 10. 91%
Tt KHEHT K 1 1. 82%
Tt Bl R p SR A=A 1 1. 82%
Tt T R 1 1. 82%
Tt WG JRE T Y8 K 5 1 1. 82%
/N 55
HE CHED Bartlett School of Planning . 35%
HE (HED University of the Arts London . 35%
HE (HED PR FN 27 2% 35 K2 Macquarie University . 35%
HE CGHED WRFE BE4441 K 2% (Monash) . 35%
HE (HED W AAFIE The University of Sydney . 35%
HE CGHED WRRFI 58 IR AR 2 . 35%
HE CHEED o781 5 R o 52 N . 35%
HE (HED R e H AR 2B . 35%
ME CEBED KT i6 40 BB . 35%
HE (HED o ey N 2 . 35%
HE (HED i 2K . 35%

HE (%)

T T PR AR H D

. 70%

HE CH45%)

HA manabi #MEZF5

. 35%

el el il i e el D e a e e e e L e

HE (HEED HAZRREIL I HESRE GBS %R . 35%
HE CGHEED Bk B v S pE R (BEE)D 35%
HE CGEED PEAZ R ks (R4 H D 35%
HE GEED A K AEA H ) . 35%
HE B U HE R R . 35%
HE (HED YLE Al R K cardiff university 35%
HE (HE e [E 7 == JE /R 4l . 35%
HE (HED YLE I [EZ) 7 K% University of York . 35%
HE (5 EEE NS . 35%
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3.1 Btk R

FER B AERIER

3. 1. 1 ML FR M AR,

2018 Jmtt A A, LRI AL 2752 4.

(A%} 1951 %4, HFF801 %)

BERS TR HERS , sl Rk R, 12 A], @ H 5 R BUE 69. 24%1)
FHESRARE T HAIERE .

Pl | 854 43.77% (854/1951) 31. 03%
RyEElE | 908 46. 54% (908/1951) 32. 99%
EENEINIE 9 0.46% (9/1951) 0. 33%
H R 3 0.15% (3/1951) 0.11%

ARS 55 2.82% (55/1951) 2. 00%
HE GEED 21 1.08% (21/1951) 0. 76%
AR 101 5.18% (101/1951) 3. 67%
k% | 168 20.97% (168/801) 6. 10%
RigglE | 366 45.69% (366/801) 13. 30%
SEXaINZS 2 0.25% (2/801) 0.07%

AR 213 26.59% (213/801) 7. 74%
HE (HEED 2 0.25% (2/801) 0.07%
F AR 50 6. 24% (50/801) 1. 82%

3. 1.2 &Mk RiEN

e 2 100. 00% 43.75% (14/32) 53.13% (17/32) 3.13% (1/32) | 0.00% (0/32)

W 2% 55 5 AR 100. 00% 28.79% (19/66) 66. 67% (44/66) 4.55% (3/66) | 0.00% (0/66)
e 90.97% | 12.90% (20/155) | 76.77% (119/155) 1.29% (2/155) | 0.00% (0/155)
VS 96. 05% 7.89% (6/76) 36.84% (28/76) | 51.32% (39/76) | 0.00% (0/76)
TR BE 98. 15% | 40.74% (44/108) | 56.48% (61/108) 0.93% (1/108) | 0.00% (0/108)
T E 97. 44% 25.64% (10/39) 71.79% (28/39) 0.00% (0/39) | 0.00% (0/39)
NP B 100. 00% 39.39% (13/33) 57.58% (19/33) 3.03% (1/33) | 0.00% (0/33)
VI B 100. 00% 37.08% (33/89) 57.30% (51/89) 5.62% (5/89) | 0.00% (0/89)
TR 93. 18% 36.36% (16/44) 56.82% (25/44) 0.00% (0/44) | 0.00% (0/44)
5 100. 00% 20.31% (13/64) 76.56% (49/64) 3.13% (2/64) | 0.00% (0/64)
TRk B 90.29% | 20.39% (21/103) | 47.57% (49/103) | 20.39% (21/103) | 1.94% (2/103)
iR R 90.91% 3.03% (1/33) 57.58% (19/33) | 30.30% (10/33) | 0.00% (0/33)
SRh 92.31% | 22.60% (47/208) | 64.90% (135/208) 4.33% (9/208) | 0.48% (1/208)
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it 85. T1% 30.95% (13/42) 52.38% (22/42) 2.38% (1/42) | 0.00% (0/42)

HE Rt 557 5 90. 00% 25.00% (10/40) 60. 00% (24/40) 5.00% (2/40) | 0.00% (0/40)
f 2% % 2 97. 80% 58.24% (53/91) 32.97% (30/91) 6.59% (6/91) | 0.00% (0/91)
SRbE S5 99. 30% 9.09% (13/143) | 70.63% (101/143) | 19.58% (28/143) | 0.00% (0/143)
Hl PRt 5 % 95. 65% 4.35% (2/46) 73.91% (34/46) 17.39% (8/46) | 0.00% (0/46)
T B 98. 15% 44. 44% (24/54) 53.70% (29/54) 0.00% (0/54) | 0.00% (0/54)
B 97. 30% 24.32% (9/37) 70.27% (26/37) 2.70% (1/37) | 0.00% (0/37)
FaS 87.98% | 30.23% (78/258) | 50.39% (130/258) | 6.98% (18/258) | 0.39% (1/258)
it 88.76% | 23.26% (60/258) | 38.37% (99/258) | 27.13% (70/258) | 0.00% (0/258)
YEiE 95. 74% 78.72% (37/47) 4.26% (2/47) 12.77% (6/47) | 0.00% (0/47)
G 95. T1% 88.57% (62/70) 0.00% (0/70) 7.14% (5/70) | 0.00% (0/70)
G 97. 62% 42.86% (18/42) 16.67% (7/42) | 38.10% (16/42) | 0.00% (0/42)
RS RE 97. 50% 65. 00% (26/40) 27.50% (11/40) 5.00% (2/40) | 0.00% (0/40)
WA TR 91.74% | 57.80% (63/109) | 29.36% (32/109) 1.83% (2/109) | 2.75% (3/109)

W 4 T F2 97. 83% 58.70% (27/46) 34.78% (16/46) 4.35% (2/46) | 0.00% (0/46)
FEEHSEERSA | 97.37% 34.21% (13/38) 60. 53% (23/38) 2.63% (1/38) | 0.00% (0/38)
HEIEEER 99.00% | 47.00% (47/100) | 29.00% (29/100) | 23.00% (23/100) | 0.00% (0/100)
Mg IR T 97. 83% 85.87% (79/92) 4.35% (4/92) 5.43% (5/92) | 2.17% (2/92)
ISR as 100. 00% 86.96% (60/69) 5.80% (4/69) 4.35% (3/69) | 2.90% (2/69)
FE T 98. 75% 86. 25% (69/80) 8.75% (7/80) 3.75% (3/80) | 0.00% (0/80)

3. 2 Bk A
VIR A R AR YR AE R R, A A EE DU ALE N 3, HE X g
3. 2. 1 BV HbiR 43 A5

bR 1 0. 04%
REET 13 0. 47%
B 2 0. 07%
iRy 13 0. 47%
R EI=RE S 4 0. 15%
A 5 0. 18%
i 2 0. 07%
LIA 4 0. 15%
WLE 6 0. 22%
A 10 0. 36%
fEEE 17 0. 62%
MNGES) 23 0. 84%
RS 67 2. 43%
B 2454 89. 17%
EES) 32 1. 16%
J"HRE 39 1. 42%
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IR HIR X 26 0. 94%
A 15 0. 55%
EN] 1 0. 04%
IPIES) 6 0. 22%
FMA 1 0. 04%
A ks) 7 0. 25%

B R HIRIX 4 0. 15%

3. 2. 2 glkAT I A5

MERVAFOL AT R, BrThas CGRED FEEBIBORSN, (5845, Barm
BRBORMRS L, #AME SN, MRS AR, =AM7k ST =4z

VS N O N 4 34 1. 24%
KA 6 0. 22%

il il 207 7.52%

M1 AT BRI OKA P2 AL RO 37 1. 34%
SN 187 6. 80%
bR 287 10. 43%
TEIEH . EAEAHEEOL 78 2. 83%
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	武汉学院
	2018年毕业生就业质量报告
	在素质培养方面，学生认为发现问题和解决问题的能力最重要。学校将继续深化成果导向、行程式评估教学改革，
	5.2对就业指导的反馈情况
	在调查毕业生对所学专业哪些不足时，发现综合能力，专业技能和创新能力学生反馈最多。对于这些情况的反馈，


